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ABSTRACT 

 This study determines the significant relationship between the school head's 

instructional competence in enhancing teaching performance and academic performance of 

elementary learners. A descriptive-correlational research design utilizing the survey to 

determine the level of instructional competence of school heads taken from the study of 

Peralta (2023) and Vasquez et al., (2022). Moreover, to measure the teaching practices of the 

teachers, the researcher will utilize the classroom observation tool (COT). Finally, to measure 

the academic performance of the elementary learners, the researcher gathered the 1st quarter 

grades of the identified learners in all learning areas. The twenty-two (22) teachers, 1 school 

head and 100 randomly selected elementary learners were involved in the study. It was 

revealed in the study that there is a significant relationship between the level of management 

competence of school head in instructional supervision and performance of teachers based on 

Classroom Observation Tool (COT). Further, a significant relationship between the level of 

performance of teachers based on Classroom Observation Tool (COT) and academic 

performance of elementary learners for quarter 1 was also attained. When school heads 

provide focused, supportive, and developmental supervision, teachers are more likely to 

exhibit strong instructional behaviors, which in turn contribute to better learner performance. 
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This result affirms the principle that the quality of teaching remains the strongest school-

based predictor of student learning outcomes. 

Keywords: School Head's Instructional Competence, Teaching Performance, Academic 

Performance, Elementary Learners 

 

INTRODUCTION 

 Developing a teacher is not only the responsibility of district supervisor but also the 

responsibility of principals as leaders of learning in schools. The key task of the principal which 

is an integral part of his competence as the principal are managerial leadership and 

instructional leadership. It is to know the whole process of learning, mentoring teachers, and 

engage in learning activities at school (Arman, et al., 2016). The instructional competence of 

school principal as part of the school head supports the improvement of performance and 

motivation of teachers as agents of renewal in the field of education. Performance and 

motivation of teachers are closely related to the professionalism of teachers (Arman, et al., 

2016).   

 One of the basics of a school principal as an instructional leader is to set a vision for 

the school, translate it into action steps, use innovative approaches to achieve vision and 

acquire the resources and support needed to pursue vision. Another important thing for school 

principals to do is to clearly communicate the vision and action plans to others and build 

culture within the school. They need to motivate the teachers with a compelling vision; 

effectively organize them, build the teachers’ leadership capacity, and create a distributed and 

collaborative leadership system to achieve goals; remove barriers and ensure them to have 

resources.   

 The success of a school depends heavily on the competence of the school head. This 

includes everything from ensuring academic progress to maintaining school safety. The ability, 

knowledge, attitudes, and skills necessary to perform their duties successfully and effectively 
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are referred to as a person's competence. Although evaluating the effectiveness of the 

principal is more challenging than evaluating teacher performance, it is crucial to investigate 

how their actions relate to student, teacher, and school outcomes. School administrators are 

anticipated to be more adaptable during the pandemic in managing school resources and 

making wise decisions that weren't necessary before. Effective school leaders are prepared to 

handle the society's current rapid change and high expectations. However, 45% of school 

administrators in the US claimed that pandemic conditions are forcing them to leave their 

positions earlier than they had anticipated. School leaders have had a difficult time in the 

Philippines managing school resources, such as funding from the Maintenance and Other 

Operating Expenses (MOOE) and other categories that call for proper liquidation. This is 

especially true in public schools within the Division of Laguna. The ability to plan and carry 

out tasks involving the acquisition and use of school funds must be possessed by school 

administrators. Hence, it is important that school heads must possess the necessary 

instructional competence to be able to provide appropriate technical assistance to teachers. 

 One of the crucial aspects of educational management in instructional supervision 

which may be defined as the process of bringing about improvement in the teaching-learning 

process through a network of cooperative activities and the democratic relationship of persons 

concerned with teaching and learning and is considered an important activity to achieve an 

effective education system (Oyewole and Ehinola, 2014). 014). Instructional supervision is a 

professional continuous, cooperative process for improving instruction. It is characterized by 

guidance, assistance, sharing of ideas, facilitation, or creation to help teachers improve the 

learning situation and quality of school learning. It is handholding for a professional colleague 

by a supervisor or instructional leader who possesses superior knowledge and skills and works 

collaboratively in a school environment that nurtures the development of a professional 

learning community (Basic Education Sector Reform Agenda). Thus, through the regular 

conduct of instructional supervision to teachers, teaching practices were improve and 

students' learning outcomes were attained. And it is in this premise that the researcher 

decided to conduct this study to determine the significant relationship between the school 
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head's instructional competence in enhancing teaching practices and students' learning. A 

proposed instructional supervision plan was formulated based on the findings of the study. 

 This study determines the significant relationship between the school head's 

instructional competence in enhancing teaching performance and academic performance of 

elementary learners in San Jose Elementary School, Ormoc City District 7, Ormoc City Division. 

A proposed instructional supervision plan of school principals will be formulated based on the 

result of the study. 

Specifically, this study seeks to answer the following questions: 

 1. What is the level of instructional competence of school heads? 

 2. What is the level of performance of teachers based on Classroom Observation Tool 

(COT)?  

 3. What is the level of academic performance of elementary learners? 

 4. Is there a significant relationship between the level of instructional competence of 

school heads and performance of teachers based on Classroom Observation Tool (COT)? 

 5. Is there a significant relationship between the performance of teachers based on 

Classroom Observation Tool (COT) and academic performance of elementary learners? 

 6. What is the instructional supervision plan can be proposed based on the findings of 

the study? 

METHODOLOGY 

Design. This study employed the descriptive-correlational research design. Descriptive in the 

sense that the researcher employed research evaluation to determine the significant 

relationship between the school head's instructional competence in enhancing teaching 
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practices and students' learning. As indicated by Cohen, Manion and Morrison (2007), the 

descriptive design identifies the opinions people hold about certain phenomena. In this study, 

the phenomena were the variables.  Lastly, this study is correlational for it determined the 

significant relationship between the dependent and independent variables. The independent 

variable is the school head's instructional competence and teaching practices while the 

dependent variable is students' learning. This study was conducted in San Jose Elementary 

School, one of the schools of Ormoc City District 7, Schools Division of Ormoc City. The twenty-

two (22) teachers, 1 school head and 100 randomly selected elementary learners were 

involved in the study. The instruments used in this study is a survey to determine the level of 

instructional competence of school heads taken from the study of Peralta (2023) and Vasquez 

et al., (2022). This is a 30-item survey which describes the instructional competence of school 

heads. This survey will be accomplished by the teachers based on their observation to their 

school heads. Moreover, to measure the teaching practices of the teachers, the researcher 

will utilize the classroom observation tool (COT). This tool will be used by the school head in 

rating the teaching practices of teachers during instructional supervision conducted by the 

school head. Finally, to measure the academic performance of the elementary learners, the 

researcher gathered the 1st quarter grades of the identified learners in all learning areas. 

Sampling. The twenty-two (22) teachers, 1 school head and 100 randomly selected 

elementary learners were involved in the study. Complete enumeration was employed in 

choosing the teacher and school head-respondents while purposive sampling technique was 

used to identify the learner-respondents of the study. 

Research Procedure.  Upon securing a research permit, data gathering was initiated. 

Application letters for study permits were personally submitted to concerned offices. A request 

letter was first submitted to the Schools Division Superintendent for approval to gather data 

from targeted respondents. After securing the approval of SDS, letters of permission were 

also submitted to the Public Schools District Supervisor and School Principals of the identified 

schools in the district. After getting the approvals, the researcher conducted data-gathering 
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activities. An orientation was also held for the respondents, and their agreement through 

permits was to participate in the research. Then, survey questionnaires were handed out, and 

the researcher accompanied the respondents as they filled out the questionnaires. Researcher 

gathered the result of the first quarterly assessment and grades of the elementary learners. 

Once the survey was done, data were gathered, counted, and handed over for statistical 

processing. 

Ethical Issues. The researcher obtained the necessary written permission from the 

authorities to conduct the study. While developing and checking the survey used in the study, 

the use of offending, discriminatory, or other undesirable terminology was eschewed. The 

names of the respondents and other personal information were not included in this study to 

ensure confidentiality. The respondents were also voluntarily participating. Orientation was 

done for the respondents. During orientation, concerns and issues were clarified, and consent 

to be part of the study was signed. The researcher-maintained objectivity in discussing and 

analyzing the results. All authors whose works were cited in this study were correctly quoted 

and were acknowledged in the reference. Keeping of responses from the respondents were 

given to the researcher and kept under her care. 

Treatment of Data. The quantitative responses underwent tallying and tabulation. Statistical 

treatment involved using specific tools: Simple Percentage and Weighted Mean assessed the 

level of instructional competence of school heads, teaching practices of teachers and academic 

performance of elementary learners. Pearson r was utilized to ascertain the significant 

relationship between the dependent and independent variables. 
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RESULTS AND DISCUSSION 

 

Table 1 
Management Competence of School Head in Instructional Supervision 

 

Indicators 
Weighted 

Mean 
Description Interpretation 

1 School Head assists teachers in 
lesson planning. 

3.68 Agree High 

2 School Head assists teachers in 
developing/selecting instructional 
materials. 

3.32 Neutral Moderate 

3 School Head helps teachers to 
evaluate curricula and suggest 
changes to meet the students’ 
needs. 

3.59 Agree High 

4 School Head encourages teachers to 
use appropriate methods of 
teaching. 

3.68 Agree High 

5 School Head assists teachers in 
evaluating student performance. 

3.86 Agree High 

6 School Head advises teachers about 
new developments in teaching. 

3.68 Agree High 

7 School Head conducts meetings with 
teachers to review progress. 

3.68 Agree High 

8 School Head communicates with 
administrators about instructional 
concerns. 

3.41 Agree High 

9 School Head communicates with 
teachers about instructional 
concerns. 

3.86 Agree High 

10 School Head promotes the exchange 
of ideas and materials among 
teachers. 

3.68 Agree High 

11 Sets a personal example of what 
he/she expects of others. 

3.68 Agree 
High 

Mean 3.65 Agree  High 

 
Legend: 
 RANGES  DESCRIPTION          INTERPRETATION 

4.21-5.00  Strongly Agree    Very High      
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3.21-4.20  Agree    High  
2.61-3.40  Neutral    Moderate  
1.81-2.60  Disagree   Low  

 1.00-1.80   Strongly Disagree  Very Low 

  

 Table 1 assesses the level of management competence of school head in instructional 

supervision. It was revealed on the table that the level of management competence of school 

head in instructional supervision received a weighted mean of 3.65 (High). This result indicates 

that school head are competent in instructional supervision. They actively support lesson 

planning, monitor implementation, provide feedback, and prioritize evaluation — practices 

that research links to improved teacher performance and student learning (Papadakis et al., 

2024). Nonetheless, assistance in the development and selection of instructional materials 

registers as a relative weakness (mean = 3.32), suggesting that supervisory effectiveness is 

not yet fully translated into provision or co-creation of classroom resources. Strengthening 

school heads’ capacity to source, adapt, and develop instructional materials — and 

systematizing resource-sharing mechanisms — can help convert strong supervisory practice 

into stronger teaching and learning outcomes (Haramain & Sumapal, 2023; Educational 

Leadership, 2024). 

 

Table 2 
Classroom Observation Tool (COT) Ratings of Proficient Teachers 

 

No. Classroom Observable Indicators 
Weighted 

Mean 
Interpretation 

1 Applied knowledge of content within and across 
curriculum teaching areas. 

6.82 Outstanding 

2 Used a range of teaching strategies that enhance 
learner achievement in literacy and numeracy skills. 

6.95 Outstanding 

3 Applied a range of teaching strategies to develop 
critical and creative thinking, as well as other higher-
order thinking skills. 

6.77 Outstanding 
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No. Classroom Observable Indicators 
Weighted 

Mean 
Interpretation 

4 Managed classroom structure to engage learners in 
exploration, discovery and hands-on activities. 

7.00 Outstanding 

5 Managed learner behavior constructively using positive 
and non-violent discipline. 

7.00 Outstanding 

6 Used differentiated, developmentally appropriate 
learning experiences. 

7.00 Outstanding 

7 Planned, managed and implemented sequenced 
teaching and learning processes. 

6.82 Outstanding 

8 Selected, developed, organized and used appropriate 
teaching and learning resources (including ICT). 

6.77 Outstanding 

9 Designed, selected, organized and used assessment 
strategies consistent with curriculum requirements. 

6.95 Outstanding 

Mean 6.89 Outstanding 

 

Table 2 presents the evaluation of the teachers’ performance based on the Classroom 

Observation Tool (COT). It was revealed on the table that the teachers received an average 

mean of 6.89 (Outstanding) for their performance. This result implies that teachers 

consistently demonstrate a very high level of proficiency in classroom instruction. Among the 

indicators, the highest means of 7.00 were obtained in managing classroom structure to 

engage learners in exploration, discovery, and hands-on activities, managing learner behavior 

constructively using positive and non-violent discipline, and using differentiated, 

developmentally appropriate learning experiences. The lowest mean of 6.77, though still 

interpreted as outstanding, was noted in applying a range of teaching strategies to develop 

critical and creative thinking and selecting, developing, and organizing teaching and learning 

resources (including ICT). The overall outstanding performance of teachers indicates that the 

implementation of instructional supervision and professional development programs within the 

school has been effective in enhancing teachers’ pedagogical practices. Teachers can plan and 

deliver well-structured lessons, apply varied strategies, and manage classroom environments 

conducive to active learning. These findings suggest that teachers are not only competent in 

their instructional delivery but are also committed to sustaining high standards of teaching 
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performance aligned with the Philippine Professional Standards for Teachers (PPST). The 

results also demonstrate that teachers possess strong classroom management and 

differentiation skills—key aspects of quality instruction that ensure learner engagement and 

inclusivity. The slightly lower yet outstanding ratings in the use of ICT and development of 

higher-order thinking skills may indicate areas where teachers still need continuous 

professional support, especially in the integration of technology and inquiry-based learning. 

The findings are consistent with current studies emphasizing that teachers’ high COT 

performance reflects effective supervision and capacity-building programs provided by school 

heads. According to Magulod (2023), instructional supervision enhances teachers’ competence 

by ensuring that classroom practices align with curriculum standards and learner needs. 

Similarly, Haramain and Sumapal (2023) found that teachers who receive regular monitoring, 

mentoring, and feedback demonstrate higher proficiency in lesson implementation and 

learner-centered strategies. A recent study by Cabello and Ocampo (2024) revealed that 

teachers with strong classroom management and differentiated instruction skills significantly 

contribute to improved learner performance, particularly in literacy and numeracy. The 

integration of ICT in teaching, while still a growing area, is also recognized by Papadakis et 

al. (2024) as a catalyst for learner engagement and innovative pedagogy when adequately 

supported by leadership and training. These results affirm that the outstanding COT ratings 

in this study may be attributed to sustained professional learning initiatives, active 

instructional supervision, and the teachers’ dedication to continuous improvement. However, 

the findings also suggest that to maintain and enhance these high levels of performance, 

schools should further strengthen programs that promote the development of 21st-century 

teaching competencies, including the creative and critical use of digital tools and higher-order 

thinking strategies. 
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Table 3 
Level of Academic Performance of Learners in Quarter 1 

 

Range 
Description (DepEd Grading 

System) 
Frequency Percentage 

90–100 Outstanding 11 11% 

85–89 Very Satisfactory 59 59% 

80–84 Satisfactory 24 24% 

75–79 Fairly Satisfactory 6 6% 

Below 75 Did Not Meet Expectations 0 0% 

Total 100 100% 

Average Mean 85.54 VS 

 

Table 3 presents the evaluation of the academic performance of elementary learners 

for quarter 1. It was revealed on the table that majority of the elementary learners obtained 

a Very Satisfactory level of academic performance during the first quarter, with an average 

mean score of 85.54. Out of 100 learners, 59% achieved Very Satisfactory ratings (85–89), 

while 11% performed at an Outstanding level (90–100). Meanwhile, 24% were rated 

Satisfactory (80–84), and only 6% were Fairly Satisfactory (75–79). None of the learners fell 

under the Did Not Meet Expectations category, suggesting that all learners demonstrated 

competency consistent with grade-level expectations. These findings indicate that the 

learners, as a group, possess strong academic performance and mastery of the required 

competencies in their respective grade levels. The overall Very Satisfactory performance 

implies that the literacy and instructional programs implemented within the school are 

effective in promoting learner achievement. The data also suggest that learners are 

performing within the expected proficiency range as defined by the Department of Education 

(DepEd Order No. 8, s. 2015), which outlines that scores between 85–89 denote “very 

satisfactory” understanding and skill application. This performance level may be attributed to 
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effective teaching practices, consistent instructional supervision, and the implementation of 

literacy-focused interventions that address learners’ reading and comprehension needs. These 

results support the findings of Espinosa and De Vera (2023) and Arrieta and Dela Cruz (2024), 

who both reported that efficient monitoring, evaluation, and differentiated literacy instruction 

contribute significantly to learner achievement. The absence of failing learners suggests a 

well-structured and supportive learning environment that promotes quality instruction and 

active engagement. 

 

Table 4 
Test of Relationship between Variables 

 

Variables Correlated r 
Computed 

t-value 

Table 
Value @ 

.05 

Decision 
on Ho 

Interpretation 

Management Competence 
of School Heads (Table 1) 
and Learners’ Academic 
Performance (Table 3) 

0.54 3.120 0.195 Reject Ho Significant Relationship 
(Moderate Positive) 

Teachers’ Teaching 
Performance (Table 2) 
and Learners’ Academic 
Performance (Table 3) 

0.63 3.880 0.195 Reject Ho Significant Relationship 
(Moderate Positive to 

High Positive) 

 

 Table 4 shows the outcomes of tests, checking the correlations between the degree 

and difficulties of the level of management competence of school head in instructional 

supervision and performance of teachers based on Classroom Observation Tool (COT) got a 

calculated value of t (3.120), which is higher than the table value (0.195) at 0.05 level of 

significance; hence, the null hypothesis is rejected. This means that there is a significant 

relationship between the level of management competence of school head in instructional 

supervision and performance of teachers based on Classroom Observation Tool (COT). The 
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correlation coefficient (r) of 0.54 indicates a moderate positive correlation between the level 

of management competence of school head in instructional supervision and performance of 

teachers based on Classroom Observation Tool (COT). The result demonstrates that school 

heads’ management competence in instructional supervision is significantly and positively 

associated with teachers’ observed classroom performance. This suggests that when school 

leaders actively perform supervisory functions — setting instructional goals, conducting lesson 

guidance, providing feedback, organizing professional learning, and supporting the use of 

appropriate instructional resources — teachers are likelier to demonstrate higher-quality 

instructional practices as measured by the COT. The moderate correlation signifies that 

instructional supervision is an important lever for improving classroom practice, though it 

should be implemented alongside other supports (resources, ongoing professional 

development, reduced class sizes) to maximize teacher improvement. Similarly, the table also 

shows that the level of performance of teachers based on Classroom Observation Tool (COT) 

and academic performance of elementary learners got a calculated value of t (3.880), which 

is higher than the table value (0.195) at 0.05 level of significance; hence, null hypothesis is 

rejected. This means that there is a significant relationship between the level of performance 

of teachers based on Classroom Observation Tool (COT) and academic performance of 

elementary learners. The correlation coefficient (r) of 0.63 indicates a moderate positive to 

high positive correlation between the level of performance of teachers based on Classroom 

Observation Tool (COT) and academic performance of elementary learners. This demonstrates 

that the observed association is unlikely to be due to chance. This implies that teacher 

instructional quality, as captured by structured classroom observations, is meaningfully related 

to student learning: improvements in observed teaching behaviors tend to coincide with higher 

learner scores. 

 

Conclusion 

 The findings of the study revealed that the level of management competence of school 

head in instructional supervision is high, teachers’ performance based on the Classroom 
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Observation Tool (COT) and the level of academic performance of elementary learners for 

quarter 1 is very satisfactory. Further, it was also revealed that there is a significant 

relationship between the level of management competence of school head in instructional 

supervision and performance of teachers based on Classroom Observation Tool (COT). Results 

of the study suggests that effective instructional supervision creates a multiplier effect on 

classroom quality and student success. When school heads provide focused, supportive, and 

developmental supervision, teachers are more likely to exhibit strong instructional behaviors, 

which in turn contribute to better learner performance. Similarly, a significant relationship 

between the level of performance of teachers based on Classroom Observation Tool (COT) 

and academic performance of elementary learners for quarter 1 was also attained. This result 

affirms the principle that the quality of teaching remains the strongest school-based predictor 

of student learning outcomes. Teachers who demonstrate high proficiency in pedagogy, 

classroom management, and differentiation—as measured by the COT—create meaningful 

and engaging learning experiences that improve learners’ mastery of competencies. 

Recommendations 

 1. Apply the recommended instructional supervision plan to attain the research goal. 

 2. Enhanced the capacity-building programs for school heads on instructional 

supervision. 

 3. Institutionalize continuous professional development for teachers. 

 4. Promote a culture of collaborative supervision and reflective practice. 

 5. Strengthen the utilization of classroom observation tool (COT) results. 

 6. Implement monitoring and evaluation mechanisms for instructional leadership 

practices. 
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 7. Encourage research-based decision-making in schools. 

 8. Sustain learner support systems and enrichment programs, and 

 9. Future researchers are encouraged to replicate this study to incorporate other 

locales and other variables beyond the ones identified in this study. 
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Management Area,” Procedia – Social and Behavioral Sciences, 149, 114-118, 2014. 

[88] Magak, E.O. (2013). Challenges facing head teachers in financial management in public 

secondary schools: A case of Kisumu East District Kenya. Unpublished MEAP project, 

University of Nairobi, Kenya.  

[89] Magulod Jr, G. C. (2017). Factors of school effectiveness and performance of selected 

public and private elementary schools: implications on educational planning in the 

Philippines. Asia Pacific Journal of Multidisciplinary Research, 5(1), 73-83. 

[90] Mangulabnan, B. T., Rosa, R. I. D., & Vargas, D. S. (2022). Effects Of Leadership Styles 

And Conflict Management Strategies On School Performance In The Philippines. 

Journal of Positive School Psychology, 6(8), 7638-7657. 

[91] MEB. (2008). Ministry of education regulation for appointing and relocation 

administrators in educational institutions.11.1.2008, 25343  

[92] Meyer, A., Hartung-Beck, V., Gronostaj, A., Krüger, S., Richter, D. (2022). How can 

principal leadership practices promote teacher collaboration and organizational 

change? A longitudinal multiple case study of three school improvement initiatives. 

Journal of Educational Change. 10.1007/s10833-022-09451-9.  

[93] Mito, E.A., & Simatwa E.M.W (2012). Challenges faced by newly appointed principals 

in the management of public secondary schools in Bondo district, Kenya: An analytical 

study. Educational Research, 3(4), 388 - 401.  



INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue II 
November 2025 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 

Editorial Team 
Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

[94] Mulyasa E., (2005). “Menjadi Guru Profesional”, Bandung: PT. Remaja Rosdakarya.  

[95] Muring, J. V. (2014). The Challenging Roles of School Principals. deped, Division of 

Malaybalay City.Implementing Rules and Regulations of Republic Act 9155. 

[96] N. Kousar, and A. I. Kayani, “Assessment of Leadership Competencies the School 

Heads’ As a Change Agent,” International Journal of Social, Politics, & Humanities, vol. 

1, no. 1, 64-70, 2018. 

[97] Nkwoh, B. (2011). Analysis of administrative roles of principals in private secondary 

schools in Aba education zone of Abia state. Journal of Educational Administration 

2(1), 33-41.  

[98] Noddings, N., (2007). Philosophy of education. (2nd ed.). London: West View Press. 

[99] Nwune, E.N., Nwogbo, V.N. & Okonkwo, C.C. (2016). Competencies improvement 

needs of head teachers of primary schools in supervision of instruction in Anambra 

state. UNIZIK Journal of Educational Management and Policy, 1(1), 59-66.  

[100] Ogbuanya, T.C., Nweke, J.N. & Ugwoke, S.C., (2017). Material resource management 

for effective teaching of electrical/electronics technology in College of Education 

(Technical) in Nigeria. 

[101] Onyemaechi G.A (2004). Management skills required by teachers for improvement in 

operating woodwork laboratory in technical colleges of Abia and Enugu state. 

(Unpublished Masters Theses). University of Nigeria, Nsukka.  

[102] Papadakis, S., et al. (2024). A meta-analytic structural equation modeling of leadership 

effects on teacher performance and student achievement. Education Sciences, 14(12), 

1320. 



INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue II 
November 2025 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 

Editorial Team 
Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

[103] Peregrino, L. P., Caballes, D. G., Necio, C. R., & Pasion, R. V. (2021). School Heads 

Competence and Qualifications: It’s Influence on the School Performance. Data Mining 

and Knowledge Engineering, 13(1), 1-5. 

[104] Punzalan, G. (2019). Teachers Involvement in ancillary Services, Teaching 

Performance and Students Learning Outcome: Toward Intended Guidelines and 

Supporting Tools. Ascendens Asia Journal of Multidisciplinary Research Abstracts, 3(2I) 

[105] Rowland, C. (2017). Principal Professional Development: New Opportunities for a 

Renewed State Focus. Education Policy Center at American Institutes for Research. 

[106] S. Ahmad, and M. Hussain, “Instructional Leadership Practices of the Excellent School 

Principals in Aceh, Indonesia: Managing the Instructional Program,” 2019. 

https://www.monash.edu/__data/assets/pdf_file/0007/1681423/instructio nal-

leadership-practices.pdf  

[107] S. N. Ismail, Y. Don, F. Husin, and R. Khalid, “Instructional Leadership and Teachers’ 

Functional Competency across the 21st Century Learning,” International Journal of 

Instruction, vol. 11, no. 3, 135-152, 2018.  

[108] Shafer, L. (2018). Building a Strong School Culture. Harvard University. Retrieved 

from: https://www.gse.harvard.edu/news/uk/18/09/building-strong-school-culture 

Sawchuk, S. (2020). 5 Ways School heads Can Establish a Strong School Climate. 

Edweek. Retrieved from: https://www.edweek.org/leadership/5-ways-school heads-

can-establish-a-strong-school-climate/2020/10  

[109] Shull, A.C., Church, A.H. & Burke, W.W. (2013). Attitudes about the field of 

organization development 20 years later: The more things change, the more they stay 

the same. In AB Shani, WA Pasmore, RW Woodman & DA Noumair (ed). Research in 

organizational change and development. Bingley, UK: Emerald Group Publishing 

Limited.   



INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue II 
November 2025 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 

Editorial Team 
Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

[110] Tapayan, H. N., Ebio Jr, F. M., & Bentor, C. T. S. International Journal Of Engineering 

Sciences & Research Technology Impact Of School- Based Management Level Of 

Practices Among Secondary School Implementing Units On The K To 12 Program 

Implementation In Leyte Division, Philippines 

[111] Teachers Registration Council of Nigeria (2010).Professional standards for Nigerian 

teachers. Abuja: Teachers Registration Council of Nigeria.  

[112] Terosky, A. L. (2014). From a managerial imperative to a learning imperative: 

Experiences of Urban, Public School Principals. Educational Administration Quarterly, 

50(1), 3–33.  

[113] Thomas, N. (2021). Knowing Self, Knowing Others: A Critical Exploration of Self- 

Awareness and Its Relevance to Leader Effectiveness Across All Levels of the Welsh 

Public Service. University of South Wales (United Kingdom). 

[114] Ugbe, A.I., (2000). Influence of Teacher’s competence on student’s academic 

performance in senior secondary school chemistry, Educational Journal, 8: 61-69  

[115] Villiers de, E. & Pretorius, F. (2011). Democracy in schools: are educators ready for 

teacher leadership? South African Journal of Education, 31, 574-589. 

[116] Weaver, R. (2017). What School heads Need to Know About Ethics. Practitioner's 

Corner (PDF). Retrieved from: 

https://www.naesp.org/sites/default/files/resources/2/Principal/2007/M-Jp52.pdf  

[117] Werner, J. M. & Desimone, R. L. (2012). Human resource management (6th ed). 

South-Western Cengage: Leamin Publishers. 

[118] Y. Mustamin, “The Competence of School Principals: What Kind of Need Competence 

for School Success?,” Journal of Education and Learning, vol. 6, no. 1, 33-42, 2012.  



INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue II 
November 2025 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 

Editorial Team 
Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

[119] Zhan, X., Anthony, A. B., Goddard, R., & Beard, K. S. (2020). Development, factor 

structure, and reliability of the Shared Instructional Leadership Scale in public 

secondary schools. Educational Management Administration & Leadership, 

1741143220963103. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue II 
November 2025 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 

Editorial Team 
Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

AUTHOR’S PROFILE 

 

 

 

 

 

 

 

MS. RHIZA JOY L. JUMAPAO 

 Rhiza Joy L. Jumapao was born on February 20, 1997, in Ormoc City, Leyte, is deeply 

passionate about nurturing learners and promoting inclusive, quality education. She 

completed her elementary education at Margen Elementary School and her Junior High School 

years at Margen National High School, where her passion for learning and teaching started to 

flourish. Even before entering college, she was actively involved in academics and consistently 

demonstrated academic excellence, which helped her secure a scholarship for her tertiary 

education. 

 She pursued Bachelor of Secondary Education major in Mathematics at Eastern Visayas 

State University- Ormoc City Campus. Her journey through college was marked by 

perseverance, dedication, and a deep commitment for her chosen profession. As a student, 

she actively participated in academic and extra-curricular activities that helped shape her 

leadership skills and broaden her understanding of the teaching profession. In 2018, she 

successfully earned her degree and passed the Licensure Examination for teachers (LET) in 

the same year—a milestone that affirmed her readiness to serve in the field of education. 

 Currently, she is pursuing her Master of Arts in Education, major in School 

Administration and Supervision, as part of her continuous professional development and 

aspiration for educational leadership.  



INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue II 
November 2025 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 

Editorial Team 
Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

 Rhiza Joy is presently serving as educator under the Department of Education, 

assigned to the Alternative Learning System (ALS). In this capacity, she advocates for 

inclusive, flexible, and accessible education for out-of-school children, youth and adult 

learners. Grounded in the belief that “every learner has the potential to succeed when given 

the right support and opportunities,” she strives to deliver meaningful learning experiences 

that empower individuals and contribute to building more equitable communities. Her teaching 

philosophy centers on compassion, equity, and lifelong learning.     


